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A growth mindset is the belief that intelligence, abilities, and skills can be developed 
and improved over time through dedication, effort, and learning from experiences. 
This perspective stands in contrast to a fixed mindset, which assumes that intelligence 
and talent are static and unchangeable.

•	 Embrace challenges: View challenges as opportunities to learn and grow. 
•	 Resilience and perseverance: Persist through setbacks, understanding that growth 

takes time and effort.
•	 See effort as a path to mastery: Believe that your abilities can improve through 

effort and practice. 
•	 Seek and utilize feedback: Actively ask for feedback and use it constructively to 

improve your skills and knowledge.
•	 Self-reflection and self-awareness: Regularly reflect on your experiences, 

thoughts, and learning processes to identify areas for improvement.
•	 Goal setting and planning: Set clear, realistic, and measurable goals and track your 

progress toward them.
•	 Adaptability and flexible thinking: Be willing to try different problem-solving 

approaches and adapt your strategies as needed.
•	 Positive self-talk: Use language that reinforces growth, such as adding “yet” to 

statements about your abilities (e.g., “I haven’t mastered this yet”).
•	 Learn from challenges: See setbacks as valuable learning experiences and analyze 

them to inform future actions.
•	 Ownership and responsibility: Take responsibility for your actions and results 

rather than blaming external factors.
•	 Intrinsic motivation: Focus on learning and improvement for your own 

development rather than seeking approval or validation from others.
•	 Find inspiration in others: Be happy for other people’s successes, rather than 

comparing yourself negatively, and view them as mentors or role models.

Growth-Mindset Principles


